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	Employer Immigration Update 2025: H-1B Developments, PERM Trends, and Employment-Based Green Card Pathways
presented David H. Nachman, Esq. and Ludka Zimovcak, Esq.


Presentation Description
This presentation provides an overview of the latest developments in U.S. employment-based immigration, focusing on H-1B visa modernization, PERM processing trends, and green card pathways for employers and HR professionals. Attendees will gain insights into the impact of recent DHS and DOL regulatory updates, compliance expectations, and practical strategies for workforce planning in 2025 and beyond.

Learning Objectives
✔ Understand the latest H-1B program changes, including beneficiary-centric registration, new fees, and compliance obligations.
✔ Learn about current PERM labor certification trends and best practices to ensure audit-ready documentation.
✔ Explore strategic green card options under EB-1, EB-2, and EB-3 categories to retain key foreign talent.

About the Presenter
David H. Nachman, Esq. – Managing Attorney at NPZ Law Group, with over 30 years of experience in U.S. and Canadian immigration law, frequent speaker at SHRM and bar association events.
Ludka Zimovcak, Esq. – Managing Attorney at NPZ Law Group, specializing in employment-based and family immigration, admitted in New York and Slovakia, frequent AILA and SHRM presenter.

Nachman Phulwani Zimovcak (NPZ) Law Group, P.C. – also known as VISASERVE – is a full-service immigration law firm assisting corporations, universities, and individuals in navigating complex U.S. and Canadian immigration processes. With offices in New Jersey, New York, and Indiana, and affiliated offices in Canada and India, NPZ provides legal guidance for both temporary and permanent immigration matters.

Website: NPZ Law Group | LinkedIn: NPZ Law Group | Phone: 866.599.3625 | 201.670.0006
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	Why Progressive Discipline Matters: A Powerful Tool for Employer Protection
presented Joann Sexton and Ashley Roessler of Jackson Lewis P.C.

Presentation Description
Join us for a practical session on how a well-structured progressive discipline process protects employers, promotes fairness, and strengthens workplace culture. We’ll cover key legal considerations, best practices, and real-world scenarios to help you implement effective and compliant disciplinary strategies. We will also provide an update on recent court decisions and developments in employment law, as well as evolving risks employers should monitor.

About the Presenter
Jackson Lewis P.C. | Focused on labor and employment law since 1958, Jackson Lewis P.C.’s 950+ attorneys located in major cities nationwide consistently identify and respond to new ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect for the contribution of every employee.
· Presenters: Joann Sexton and Ashley L. Roessler

Jackson Lewis P.C. | Berkeley Heights, NJ
200 Connell Drive, Suite 2000, Berkeley Heights, NJ 07922
P 908-795-5200 | Website | LinkedIn | Twitter
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	Unlocking a High Performance Culture
presented Radia Carr of The Elite Unlock

Presentation Description
Join us for an interactive workshop designed for HR professionals navigating constant change, lean teams, and increasing pressure to do more with less. Participants will identify their Top 5 personal values through a rapid scan exercise, then connect those values to their organization’s values to strengthen decision-making, coaching conversations, and leadership development. We will explore how our personal and company values alignment and psychological safety directly impact engagement, trust, retention, and performance, especially during reorganizations, uncertainty, and times when leaders are stretched thin.

This session also equips HR leaders with a simple way to make the business case for leadership development when budgets are tight and training is often the first line item cut. Through table discussions and idea generation, participants will leave with a clear ROI narrative they can use with executives, plus an accountability plan for building a culture of continuous learning and supporting leaders moving from individual contributor to manager without losing their people, their culture, or momentum.

Learning Objectives
1. Identify their Top 5 personal values using a rapid scan tool; translate those values into leadership behaviors they want to model and reinforce.
2. Map personal values to company values to strengthen their purpose, decision making, coaching conversations, and development plans, especially during change, reorgs, and layoffs.
3. Diagnose two high-cost gaps common in smaller to mid-size organizations: IC to manager transition pain, psychological safety erosion, and low engagement

About the Presenter
Radia Carr is a globally ranked #1 sales performer, award-winning high-performance coach, speaker, and trainer. As the founder of The Elite Unlock she helps high-achieving leaders and professionals level up their performance and prove that success doesn’t have to come at the cost of self. She’s coached and trained professionals across industries like Colgate-Palmolive, Campbell’s Soup Company, Bloomberg, Williams-Sonoma, Wakefern/ShopRite and Church & Dwight. Radia has helped generate millions in revenue, equipping high-performing leaders with resilience, financial momentum, and balance. She is the host of the Evidence of the Elite: Proven Strategies to Reach the Top 1%
She’s the author of the popular LinkedIn newsletter Optimize Your Life Tips. Radia spent over 16 years as a top-ranked certified trainer in presentation, sales and leadership skills at Dale Carnegie Training, achieving some of the highest scores in the company’s history. Backed by results, fueled by purpose, and trusted by the best, Radia is the coach leaders', sales teams and HR professionals call when performance matters and burnout isn’t an option.

The Elite Unlock
https://www.linkedin.com/company/108037483/admin/dashboard/
www.radiacarr.comGoogle Page: https://tinyurl.com/bdda29rh

Linkedin: https://www.linkedin.com/in/radiajcarr/
YouTube: https://www.youtube.com/@radiajcarr
IG https://www.instagram.com/radia.carr/
FB -https://www.facebook.com/RadiaCarr
PODCAST on Spotify: https://open.spotify.com/show/2HBNDoJ3fhS5HKgNmNY1Jv?si=772858a3e8464cc5
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	"Burnout – Build Your Power to Extinguish the Pain!"
presented Lisa Panarello, Founder of Careers Advance and REAL Talk

Presentation Description
Burnout is no longer an individual problem—it’s an organizational risk. Recent research shows that 66% of employees report experiencing burnout, impacting everyone from early-career talent to senior leaders and the C-suite. Left unaddressed, burnout fuels disengagement, absenteeism, turnover, and lost productivity—costing organizations time, talent, and trust.

This session equips HR professionals with a clearer understanding of burnout’s root causes and practical strategies to address it—both systemically and individually—so people can perform well without running on empty.

Learning Objectives
1. Identify primary drivers of burnout and recognize early warning signs before performance declines
2. Uncover strategies that help teams reduce overload, set boundaries, and recover energy while meeting business demands
3. Set the table to build a case for securing leadership support and directing resources toward resolving burnout

About the Presenter
Lisa Panarello is the Founder of Careers Advance and REAL Talk, partnering with organizations to strengthen engagement, performance, and leadership effectiveness. A success strategy coach, she supports emerging through C-suite professionals in driving with confidence, empathy, and agility. Lisa has delivered more than 1,700 high-impact programs to over half a million participants globally. She has 17 years of multi-industry experience and five Behavior Assessment Certifications, including DISC and Emotional Intelligence. A committed community leader, Lisa is active in SHRM, NJC3, and Toastmasters International.
Careers Advance is a full-service practice of empowerment speaking, professional training and development, and 1:1 success coaching.

Lisa Panarello
718.308.6171 | info@careersadvance.org | lisa@careersadvance.org
www.careersadvance.org
https://www.linkedin.com/in/careersadvance/
https://www.instagram.com/lisa.careersadvance/
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	The Accidental Project Manager: From HR Business Partner to PMP Success
presented by  Patrice Johnson of The Core Momentum

Presentation Description
The role of HR professionals continues to evolve, requiring expanded competencies beyond traditional functional expertise. This presentation shares a personal journey of professional development that led to discovering the strategic value of project management methodology within HR practice. After 20+ years as an HR Business Partner, a moment of reflection on career development options revealed an opportunity to build complementary skills through project management training. Attendees will explore how integrating project management competencies enhances HR's ability to drive organizational effectiveness, lead strategic initiatives, and demonstrate measurable business impact. Through personal narrative and practical frameworks, participants will gain insights into recognizing skill gaps, pursuing non-traditional professional development, and positioning themselves as strategic business partners.

Learning Objectives
1. Identify key project management competencies that enhance HR effectiveness in areas such as change management, HRIS implementations, talent program rollouts, and organizational development initiatives
2. Apply the SHRM competency model to assess current capabilities and identify complementary skill development opportunities that strengthen strategic HR practice
3. Evaluate how project management methodology supports HR's role in business alignment, stakeholder management, and demonstrating ROI on people initiatives

About the Presenter
Patrice Johnson is a strategic HR leader and Project Management Professional (PMP) with over 20 years of experience driving organizational transformation, operational excellence, and measurable business results across Fortune 500 companies and nonprofit organizations. Her distinctive portfolio spans HR business partnership, operations leadership, and enterprise-wide project management in manufacturing, pharmaceutical, advertising, and nonprofit sectors. As founder of The Core Momentum LLC, she now channels this expertise into HR consulting and project management certification coaching, helping organizations and professionals achieve breakthrough results.
Patrice holds a master’s degree in human resources management and a bachelor's degree in Journalism and Mass Media from Rutgers University. Beyond her corporate achievements, she demonstrates her commitment to workforce development through volunteer leadership as an AmeriCorps VISTA and pro-bono career coach for long-term unemployed job seekers.

The Core Momentum LLC:
· Facilitates HR coaching and consulting services focused on project support and career development.
· Designs and delivers personalized tutoring programs focused on project management exam certification preparation that translate complex project management concepts into actionable learning plans, resulting in measurable learner confidence and exam readiness.

Patrice Johnson
https://www.linkedin.com/in/patriceajohnson




